(3)  what to expect, how to prepare for,  and how to respond in employ-
ment and agency interviews; and

(4)  how to make a good impression, express yourself in a positive way,
mention your strong points, and answer difficult problems during an
interview.

Consumer education.  - The purpose of the consumer education training is
to prepare corpsmembers to:    (1) shop wisely and to get the best value for
their money;  (2) be aware of pitfalls of consumer buying;  and (3)  guard
against fraud and unethical business practices.

Instruction includes lessons on purchasing of food, clothing,  shelter,
cars, furniture, and appliances.    It also includes sessions relating to
protecting family health and security, such as insurance; the law, such as
obtaining the services of a lawyer; money and banking, such as taking out
a loan; and ways to shop.

Supplemental skills.  - As corpsmembers prepare to leave the center and
enter the work world, additional  skills not covered in other segments of
the training are needed.    Supplemental  instruction is given to acquaint
them with:    (1) the different kinds of taxes and how to prepare tax forms;
(2) the purpose of labor unions and membership in labor unions;   (3) the
use of the telephone; and (4) the use of the newspaper classified section
as a source of job information and to buy or sell all  kinds of materials,
services, and supplies.

Exit readiness. - The purpose of this unit is to summarize and reinforce
the skills presented in the other units of the program as a final prepa-
ration and transition from the center to the work world.

The World of Work Program has become a very important and integral  part of
the overall training programs at the Weber Basin Center and other Reclamation
Job Corps Centers.    Although this program was initiated in the early stages
of the Job Corps program and has been ongoing for a number of years,   it did
not become very effective up until  about 1982 when a new curriculum was
developed and implemented.    A total of 60 trainees successfully completed
this new program at the Weber Basin Center during 1982.

Driver Education Program

The Job Corps Driver Education Program is designed to meet State licensing
requirements and to provide trainees with classroom and on-the-road driver
training.    Trainees in vocations which require a driver's license are given
first priority, followed by those who will need to drive to and from work.
Centers pay the cost of licenses for corpsmembers who qualify for them.

As shown in table 21, an average of 51 trainees per year completed the
Driver Education Program at the Weber Basin Center between 1978 and 1982.
Of those completing the program, an average of 46 trainees per year,  or
90 percent of those enrolled, actually received State drivers licenses.

54of the programs in the original Job Corps policy outlining the program,
